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REPORT OVERVIEW the Administrative Services Gateway website and at new em­

ployee orientations. Copies of this report are available to pro-
At The University at Buffalo, the safety and well-being of our spective employees and students along with their parents or 
students, faculty, staff, and visitors is our highest priority. A safe guardians upon request. 
and secure environment can be achieved only through the co­

operation of all members of the campus community. This publi-

cation is part of our effort to ensure the safety of all through 

Printed copies of the report ore also available upon request 

from the University Police Department, Bissell Hall, Buffalo, NY 

successful collaboration and preventive measures. We hope you 14260, (716) 645-2227· 

read it carefully and use the information to help foster a safe University Police works with local law enforcement agencies in 

environment for yourself and others. 

The University at Buffalo Annual Security Report provides cur­

rent and prospective students, faculty, and staff members with 

campus safety information, including crime statistics and proce­

the investigation of crimes and the promotion of safety­

awareness programs aimed at reducing crime in the larger 

community. The University at Buffalo has 3 campuses located 

within the City of Buffalo and the Town of Amherst. The City of 

Buffalo Police Deportment (BPD) maintains its own crime stotis­dures to follow to report a crime. The report contains infor-

mation and statistics for the three previous calendar years re-

garding crimes that occurred on campus; in certain off-campus 

buildings or property owned or controlled by University at 

tics, as does the Town of Amherst Police Department (APD). For 

safety and crime information for the City of Buffalo or Town of 

Amherst, please visit the BPD and APD websites. 

Buffalo; and on public property within, or immediately adjacent To sign up for emergency notifications by text, voice, or e-mail 

to and accessible to, the University at Buffalo campuses. The messages, or for additional information on emergency commu-

report also contains information regarding campus security and nication resources at University at Buffalo, please visit the Uni-
personal safety measures such as crime prevention, fire safety, versify Emergency Information web site. 
reporting policies, disciplinary procedures, and education and 

awareness campaigns. 

This report has been prepared by University at Buffalo Universi­

ty Police in cooperation with local law enforcement, local fire 

services, and the Environment, Health and Safety Office of Uni­

versity at Buffalo, along with other campus security authorities. 

The report was created to meet and comply with the require­

ments of the Jeanne Clery Disclosure of Campus Security Policy 

and Crime Statistics Act of 1998, the Higher Education Act of 

1965/Higher Education Opportunity Act of 2008, and the Vio­

lence Against Women Act of 1994. Any questions regarding this 

report should be directed to the chief of University Police. 

The full text of this report is electronically available on the Uni­

versity Police website. The report is distributed to new and re­

turning students via an annual e-mail notification containing a 

statement of the report's availability, a description of its con-

THE CLERY ACT 

The Jeanne Clery Disclosure of Campus Security Policy and 

Campus Crime Statistics Act (20 USC§ 1092(f)) is the landmark 

federal law that requires colleges and universities across the 
tents, and a link to the report. A link to the report is also included United States to disclose information about crime on and
in the online Student Handbook. New students and their parents around their campuses. The law applies to most institutions of
or guardians are informed of the report through the My UB stu- higher education, both public and private, and is tied to partici-
dent portal and at first-year, transfer, graduate student, and potion in federal student financial aid programs. It is enforced 
parent orientation sessions. Prospective students and their par- by the U.S. Department of Education.
ents or guardians are informed of the report via the Admissions 

Office website, and during annual programs for accepted stu­

dents. 

Originally known as the Crime Awareness and Campus Security 

Act, the low was amended in 1992 to require that schools afford 

victims of campus sexual assault certain basic rights, and was 
Faculty and staff members receive the report through an annual amended again in 1998 to expand the reporting requirements.
e-mail notification and via the campus newsletter, UBNow. New The 1998 amendments also formally renamed the law in 
and prospective employees are informed of the report through memory of Jeanne Ann Clery, a 19-year-old Lehigh University
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freshman who was raped and murdered in her residence hall 

room in 1986. Subsequent amendments in 2000 and 2008 add­

ed provisions dealing with registered sex offender notification 

and campus emergency response, respectively. The 2008 

amendments also added a provision to expand hate or bias 

crime categories and to protect crime victims, bystanders, and 

others from retaliation. 

For more information on the federal Jeanne Clery Disclosure of 

Campus Security Policy and Campus Crime Statistics Act, 

please visit the Jeanne Clery Act Information website. 

THE UNIVERSITY AT BUFFALO 

Established in 1846, The University at Buffalo is a premier, re-

campus SU NY system. It is a member of the Association of 

American Universities. 

UNIVERSITY AT BUFFALO POLICE 

Enforcement Authority 

The New York State University Police is the law enforcement 

agency for the University at Buffalo campuses. With certain 

exceptions, the low enforcement jurisdiction for University at 

Buffalo University Police is the campus, its grounds, its buildings, 

and all adjacent and adjoining roadways, as well as any Uni­

versity at Buffalo owned or leased property. The department 

consists of 48 sworn police officers, nine sworn police lieuten­

ants, four sworn police investigators, one sworn police inspec-

search-intensive public university dedicated to academic excel- tor, three sworn police administrators, eight civilian dispatchers 

lence. Our research, creative activity and people positively im­

pact the world. Like the city we call home, UB is distinguished 

by a culture of resilient optimism, resourceful thinking and 

pragmatic dreaming that enable us to reach others every day. 

A flagship institution in the State University of New York system, 

UB is the largest and most comprehensive campus in the 64-

and five technical and clerical staff members. University Pal ice 

officers ore vested with full police powers and hold responsibili­

ties identical to local police officers in the community. Officers 

receive specialized training in first aid, defensive tactics, legal 

updates, and other law enforcement topics from the Erie Coun­

ty Central Police Services Training Academy. 

The University Police Department forwards crime incident infor­

mation to Central Pal ice Services (CPS) and the Division for 

Criminal Justice Services for statewide and national distribution. 

University at Buffalo has a close working relationship with all 

area law enforcement agencies and routinely shares crime in­

formation. Crime reports and related statistical information are 

also entered into the Erie County CPS Computerized History and 

Record Management System (CHARMS) database for statistical 

purposes through the Erie County Crime Analysis Center. 

University at Buffalo has active, endorsed Memorandums of 

Understanding detailing the cooperation between University 

Police and the Buffalo Police Department, between University 

Police and the Amherst Police Department and between Uni­

versity Police and the New York State Police. 

Accreditation and Awards 

University at Buffalo's University Police Department has been 

accredited by the New York State Division of Criminal Justice 

Services (DCJS) Accreditation Council since 2007. The depart­

ment completes a reaccreditation process through DCJS every 5 

years. 

In 2015 the University at Buffalo's University Police Department 

was accredited by the International Association of Law Enforce­

ment Administrators (IACLEA). The department is up for IACLEA 

re-accreditation in 2019. The department is currently the only 

one in the SUNY system to attain IACLEA accreditation. 

Accreditation provides formal external validation that on or-
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ganization meets or exceeds general expectations 

of quality in the field, and acknowledges the imple­

mentation of policies that are conceptually sound 

and operationally effective. Accreditation also al­

lows police agencies to continually evaluate and 

improve their overall performance. Only 25 percent 

of all police departments in New York State are 

accredited, and only 12 other SUNY police depart­

ments hold DCJS accreditation. In addition, individ­

ual University at Buffalo officers have been recog­

nized for their outstanding courage, professional­

ism, and service by the SUNY Police Chiefs Association and by 

the Erie County Crime Stoppers program. 

University Police Student Aides 

contact the University Police for an escort. 

Crime prevention and safety awareness presentations are deliv­

ered to prospective students and parents during the U B 360 

The University Police Department employs more than 55 student 
Program for accepted students each spring. Similar programs 

are presented during new faculty-staff orientation sessions 

throughout the year; at the start of each semester during first­

year, transfer, graduate, and parent orientations; during special 

student orientation sessions; throughout the semester at faculty 

meetings. Sessions for other groups are also presented by re­

quest. 

assistants each semester. University Police student aides 

(UPSAs) make rounds in residence halls and on campus 

grounds, immediately reporting any sign of suspicious behavior 

or unusual circumstances to University Police. UPSAs maintain 

constant contact with University Police using radios, cell phones, 

and other means. UPSAs are trained in fire safety, fire evacua­

tion, crime prevention, and department policies. Programs for students, faculty, and staff include self-defense 

CAMPUS SECURITY PROCEDURES AND PRACTICES 
and rape aggression defense (R .A.D.), crime prevention, bias 

crime, alcohol awareness, active shooter training, drug abuse 

Community Policing Model prevention, DWI/drunk driving goggles, the Police Ride-Along 

program, "What to Do When Stopped by the Police," and re-
The University at Buffalo adheres to an active community-

spending to school violence . 
policing philosophy that involves the entire campus in promoting 

crime prevention and safety awareness and promotes coopera- A free comprehensive self-defense course (R.A.D.) on aware­

tion between the campus and its surrounding community. Bicy- ness, prevention, and risk reduction is offered annually for em-

cle, foot, and vehicle patrols enable officers to monitor and 

maintain security on campus around the clock. Firmly estab­

lished guidelines and procedures allow officers to respond 

quickly to emergencies and events that may compromise the 

safety of the campuses. University Police works with other area 

low enforcement agencies on mutual concerns and investiga­

tions. 

Crime Prevention and Safety Awareness Education 

University Police offers crime prevention and safety awareness 

programs during new student and faculty orientations and 

throughout the year. Programs inform students and employees 

about campus security procedures and practices and encour­

age students and employees to be responsible for their own 

safety and the security of others. Officers discuss crime preven­

tion and safety topics, present safety videos, distribute printed 

materials, and publish safety 1ips and alerts. The University at 

Buffalo provides an escort service operated by Sub Board I, 

incorporated. Members of the University community can always 

ployees and students. Instructors are University at Buffalo Uni­

versity Police officers with years of law enforcement and self­

defense experience who are nationally certified R.A.D. System 

instructors. 

The Counselling Center at Richmond Quad 

The Counselling Center is a resource for critical incident support 

and provides a variety of post-trauma services, such as dealing 

with grief and loss, general peer support, and coping skills. 

Richmond Counselling facilitates connections to resources such 

as the Trauma Response Program of Crisis Services of Erie 

County for debriefing and other services. 

St1.1dent Health Services 

Student Health Services provides high-quality medical services 

and patient education for all UB students. Our team of health 

core providers - including board-certified physicians, physician 

assistants, nurse practitioners, registered nurses and medical 

support staff - offers primary core, preventative treatment and 
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The NYS Division of Criminal justice Services Missing Person 

Data Collection Guide is used to gather information when 

handling missing persons cases. 

HATE CRIMES 

Hate crimes, also called bias crimes or bias-related crimes, 

are criminal activity motivated by the perpetrator's bias or 

attitude against an individual or group based on personal 

characteristics such as race, national origin, ethnicity, reli­

gion, gender, sexual orientation, gender identity, or disability . 

University Police is mandated to protect all members of the 

campus community by preventing and prosecuting bias or 

hate crimes that occur within their jurisdiction. As of 2009, the 

Higher Education Opportunity Act expanded hate crime sta­

tistics reported under the Clery Act to include related acts of 

larceny-theft; simple assault; intimidation; and destruction, 

damage, or vandalism of property . 

Penalties for bias-related crimes are serious and range from 

fines to imprisonment, depending on the nature of the underly­

ing criminal offense, the use of violence, or previous convictions 

of the offender. Perpetrators who are students are also subject 

to campus disciplinary procedures, including possible dismissal. 

University at Buffalo University Police also assists in addressing 

bias-related activities that do not rise to the level of a crime. 

now reviews requests for housing for people with criminal con­

victions. 

The University's policy is in accordance with federal and state 

laws and regulations prohibiting discrimination and harassment. 

These laws include the Americans with Disabilities Act (ADA), 

Section 504 of the Rehabilitation Act of 1973, Title IX of the Edu­

cation Amendments of 1972, Title VI I of the Civil Rights Act of 

1964 as Amended by the Equal Employment Opportunity Act of 

1972, the New York State Human Rights Law, and Articles 129a 

These activities are referred to os bias incidents and are defined and 1296 of the New York State Education Law. These laws pro-

by the college as acts of bigotry, harassment, or intimidation 

directed at a member or group within the University at Buffalo 

community based on race, notional origin, ethnicity, color, 

creed, religion, age, gender, sexual orientation, gender identity, 

disability, veteran status, or marital status. University at Buffalo 

is committed to maintaining an environment for students, facul­

ty, staff, and visitors that is free from all forms of harassment, 

exploitation, and intimidation. University at Buffalo will act as 

needed to discourage, prevent, correct, and if necessary disci­

pline behavior that violates any portion of this standard of con­

duct. 

The University at Buffalo is committed to ensuring equal em­

ployment, educational opportunity, and equal access to ser­

vices, programs, and activities without regard to an individual's 

race, color, national origin, sex, religion, age, disability, gender, 

pregnancy, gender identity, gender expression, sexual orienta-

hibit discrimination and harassment, including sexual harass­

ment and sexual violence. 

Inquiries regarding the application of Title IX and other laws, 

regulations and policies prohibiting discrimination may be di­

rected to Sharon Nolan-Weiss, Director of the Office of Equity, 

Diversity and Inclusion and Title IX/ ADA Coordinator, 406 

Capen Hall, Buffalo, New York 14260; Tel. (716) 645-2266; email 

diversity@lbuffalo.edu. Inquiries may also be directed to the 

United States Department of Education's Office for Civil Rights, 

32 Old Slip 26th Floor, New York, NY 10005-2500; Tel. (646) 428 

-3900; Email OCR.NewYork@)ed.gov.

EMERGENCY RESPONSE PLAN, NOTIFICATION, AND 

EVACUATION PROCEDURES 

Emergency Response Procedures 

tion, predisposing genetic characteristics, marital status, familial When a serious incident occurs that causes an immediate threat 

status, veteran status, military status, domestic violence victim to the campus, the first responders to the scene are usually Uni­

status, or criminal conviction status. Employees, students, appli- versity Police and the Buffalo or Amherst Fire Departments. De-

cants or other members of the University community (including 

but not limited to vendors, visitors, and guests) may not be sub­

jected to harassment that is prohibited by law or treated ad­

versely based upon a protected characteristic. Campus Living 

pending on the nature of the incident, other University at Buffalo 

departments and local or federal agencies could also be in­

volved. 
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CAMPAIGNS 

Consent is Hot: Find Out Why Everyone is Talking About It 

porting survivors, and a related media push. The campaign 

collects comfort kit items for Crisis Services' Advocates to take 

to hospitals. Campaign includes a full calendar of events fea-

An awareness campaign focused on our New York State defini- turing campus and community partnerships. 

tion of affirmative consent, this campaign features US-specific 

graphics highlighting the key components required in affirma­

tive consent and directs our audiences to where they can learn 

more about sexual violence prevention at our university. Cam­

paign supported through print and digital media, and custom­

ized 'hot cups'. 

Domestic Violence Awareness Month (DVAM) 

This October campaign is designed to educate students about 

intimate partner violence and motivate them to strengthen 

healthy relationships. It includes various events, interactive ta­

blings and displays around campus, with a focus on 'sorting' 

relationship behaviors along the continuum of healthy/ 

Events 

16 Days of Activism Against Gender-Based Violence 

16 Days of Activism Against Gender-Based Violence is an inter­

national campaign to challenge violence against women and 

girls. The campaign runs every year from 25 November, the 

International Day for the Elimination of Violence against Wom­

en. to 10 December, Human Rights Day. This late-fall online 

campaign engages students from the start of fall recess 

through the close of the semester through intentional social 

media engagements focused on cultivating solution-based stu-

dent activism and advocacy. 

unhealthy and supporting people on the UB campuses who may Walk With Me 

be experiencing an abusive relationship. Push to 'go pur-

ple' (the color of DVAM) is a media campaign included in the 

month. The campaign will highlight the collection of used cell 

phones for 'helplines' for people living in abusive relationships, 

as well as the most needed items for Haven House (local do­

mestic violence shelter). Campaign includes a full calendar of 

events featuring campus and community partnerships. 

Sexual Assault Awareness Month (SAAM) 

This April campaign is designed to educate and motivate stu­

dents around issues of sexual assault, and includes various 

events, toblings, displays around campus, with a focus on sup-

Unlike traditional awareness walks, Walk With Me at UB chal­

lenges all of us to walk through our usual day wearing a purple 

bandana as a show of support to those affected by domestic 

violence, and to take a stand against dating violence here at 

UB. Event runs 9 a.m. to 5 p.m. in Student Union, and includes 

many educational activities such as a ledge of non-violence 

with handprints and life-sized Relationship Monopoly. 

Walk A Mile in Her Shoes 

There is an old saying: "You can't really understand another 

person's experience until you've walked a mile in their shoes." 

Walk a Mile in Her Shoes asks men to literally walk one mile in 
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Residential Fire Log 

Date and Time Location Nature of Fire Value Injuries Deaths 

2015 

2/19/2015 18:15 Flint Village 308-17 Unintentional/Grease fire no damage $0-99 0 0 

3/23/2015 17:35 Spaulding Quad 109 Unintentional/Electrical fire in appliance $100-999 0 0 

5/7/2015 18:35 South Lake Bldg 212 Unintentional/Discarded cigarette ignited mulch $0-99 0 0 

5/16/2015 03:10 Spaulding Quad Bldg 7 Intentional/Papers intentionally burned $0-99 0 0 

10/20/2015 14:32 South Lake 206d Unintentional/Dryer fire from lint buildup $100-999 0 0 

11/22/2015 21:12 Wilkeson Quad Bldg 4 Intentional/Buttons in elevator burned $100-999 0 0 

12/19/2015 03:59 Clinton Hall 301d Unintentional/Items left on heater $100-999 0 0 

2016 

01-30-2016 11:45 Flickinger Court 18f 
Unintentional/Item left on toaster by accident - smoke dam-
age 

$1000-
9,999 

0 0 

3/6/2016 14:39 Hadley Village 105j Unintentional/Cooking fire no damage $0-99 0 0 

3/11/2016 16:35 Red Jacket Quad 413l Undetermined/Fire in Garbage Can $0-99 0 0 

8/24/2016 17:36 
Creekside Village Bldg 
13 

Unintentional/Mulch fire in landscape bed $0-99 0 0 

8/28/2016 20:38 Flickinger Court 24e Unintentional/Oven Fire - linen stored improperly $100-999 0 0 

12/5/2016 10:55 South Lake Bldg 208 
Intentional/Person burned phone books near entrance to 
building 

$100-999 0 0 

2017 

3/26/2017 00:00 Fargo Quad  Bldg 4 Intentional/Paper on wall burned $0-99 0 0 

11/13/2017 22:43 Spaulding Quad Bldg 3 Intentional/Paper on wall burned $0-99 0 0 

12/5/2017 00:17 Spaulding Quad 308 Intentional/Paper on wall burned $0-99 0 0 

12/11/2017 03:20 Spaulding Quad 315 Intentional/Paper on wall burned $0-99 0 0 

12/11/2017 07:00 Clement Hall 3rd Floor Intentional/Smoke detector burned $0-99 0 0 

12/12/2017 04:30 Spaulding Quad 201 Intentional/Paper on wall burned $0-99 0 0 

12/12/2017 13:00 Richmond Quad Bldg 4 Intentional/Smoke detector burned $0-99 0 0 

12/13/2017 05:43 Spaulding Quad 201 Intentional/Coffee cup and poster burned damaging wall $0-99 0 0 

12/17/2017 19:17 Spaulding Quad 201 Intentional/Garbage can burned $0-99 0 0 



Clery Act Reportable 
Crimes 

2015 2016 2017 

Category Location Fnd Unf Fnd Unf Fnd Unf 

Murder and Non-Negligent On Campus 0 0 0 0 0 0 

Manslaughter Residence Halls 0 0 0 0 0 0 

Non-Campus Building or Property 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 

Total 0 0 0 0 0 0 

Negligent Manslaughter On Campus 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 

Non-Campus Building or Property 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 

Total 0 0 0 0 0 0 

Forcible Sex Offenses On Campus 8 1 7 0 8 0 

(includes rape) Residence Halls 7 1 6 0 6 1 

Non-Campus Building or Property 0 0 0 0 0 0 

Public Property 1 0 1 0 0 0 

Total 9 1 8 0 8 1 

Non-Forcible Sex Offenses On Campus 0 0 0 0 0 0 

Residence Halls 0 0 0 0 0 0 

Non-Campus Building or Property 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 

Total 0 0 0 0 0 0 

Robbery On Campus 1 0 2 1 0 1 

Residence Halls 0 0 0 1 0 0 

Non-Campus Building or Property 1 0 0 0 0 0 

Public Property 4 0 3 0 4 0 

Total 6 0 5 1 4 1 

Aggravated Assault On Campus 5 0 5 0 4 0 

Residence Halls 0 0 1 0 2 0 

Non-Campus Building or Property 0 0 0 0 1 0 

Public Property 3 0 1 0 0 0 

Total 8 0 6 0 5 0 

Burglary On Campus 38 3 26 0 31 1 

Residence Halls 25 0 15 0 25 1 

Non-Campus Building or Property 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 

Total 38 3 26 0 31 1 

Motor Vehicle Theft On Campus 1 0 1 1 3 0 

Residence Halls 0 0 0 0 0 0 

Non-Campus Building or Property 0 0 0 0 0 0 

Public Property 1 0 2 0 0 0 

Total 2 0 3 1 3 0 

Arson On Campus 2 0 2 0 9 0 

Residence Halls 2 0 2 0 9 0 

Non-Campus Building or Property 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 

Total 2 0 2 0 9 0 



Arrests and Disciplinary Referrals 2015 2016 2017 

Arr Ref Arr Ref Arr Ref 

Liquor Law Violations On Campus 0 402 1 353 2 304 

Residence Halls 0 397 0 349 0 278 

Non-Campus Building or Property 0 0 0 0 0 0 

Public Property 0 0 0 0 0 0 

Total 0 402 1 353 2 304 

Drug Law Violations On Campus 22 248 21 255 27 306 

Residence Halls 9 225 5 216 7 306 

Non-Campus Building or Property 0 0 0 0 0 0 

Public Property, within/accessible from campus 7 1 9 0 2 0 

Total 29 249 30 255 29 306 

Weapons Possesion On Campus 1 2 0 8 2 2 

Residence Halls 0 1 0 3 0 0 

Non-Campus Building or Property 0 0 0 0 0 0 

Public Property, within/accessible from campus 1 0 0 0 0 0 

Total 2 2 0 8 2 2 

VAWA Offenses 2015 2016 2017 

Fnd Unf Fnd Unf Fnd Unf 

Domestic Violence On Campus Building or Property (non-residential) 0 0 2 0 1 0 

Residential Facility (On Campus) 0 0 1 0 0 0 

Non-Campus Building or Property 0 0 0 0 0 0 

Public Property, within/accessible from campus 0 0 0 0 0 0 

Total 0 0 2 0 1 0 

Dating Violence On Campus Building or Property (non-residential) 11 0 7 0 11 0 

Residential Facility (On Campus) 4 0 3 0 4 0 

Non-Campus Building or Property 0 0 0 0 0 0 

Public Property, within/accessible from campus 0 0 0 0 1 0 

Total 11 0 7 0 12 0 

Stalking On Campus Building or Property (non-residential) 5 0 6 0 4 0 

Residential Facility (On Campus) 1 0 1 0 0 0 

Non-Campus Building or Property 0 0 0 0 0 0 

Public Property, within/accessible from campus 0 0 0 0 0 0 

Total 5 0 6 0 4 0 



Hate Crime Statistics 

In 2016, one hate crime was reported in an on campus residence hall. 

Anti-Trans-gender (Gender Identity) - name plate on door damaged. 

There were no reportable hate crimes for 2015 or 2017. There were no unfounded hate crimes reported in 2015, 2016 or 2017.
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Through Accreditations 
to prove our commitment 
to you and your safety

We were the first University Police 
department in New York State to 

be accredited by the NYS Division of 
Criminal Justice Services. In 2015 we 
were accredited by the International 
Association of College Law Enforcement 
Administrators. We are the only New 
York State University Police Department 
to have both accredidations.

By providing you with fair and impartial police
In 2016 every Officer and Dispatcher received training  in Fair and 
Impartial Policing, in accordance with President Obama's task force

report on 21st Century Policing. This training focuses on implicit biases, 
community policing and de-escalation strategies.

With real-world, practical 
experience and training

All of our Police Officers must complete  
the New York State Basic Academy for 

Police Officers and then complete a Field Training 
Program that is twice as long as the minimum 
established by the Division of Criminal Justice 
Services. All of our Dispatchers receive 
certification as Telecommunicators through the 
International Association of Public Safety 
Communications Officers, the standard for 911 
Dispatchers across the country.

By providing the best 
in police leadership

All members of the University 
Police Command Staff are 

graduates of the prestigious FBI 
National Academy in Quantico 
Virgina. All of our first line 
supervisors receive advanced 
leadership training above and beyond 
New York State requirements. Our 
Lieutenants are graduates of the FBI 
National Academy and the FBI Law 
Enforcement Executive Development 
Association. Lieutenants also 
complete certification through FEMA 
in the National Incident Management 
System.

Through a philosophy of  
support and collaboration

Over the last 2 years we have 
been working with Erie 

County Crisis Services to train our 
Officers in the Crisis Intervention 
Team model. By collaborating with our 
partners at Crisis Services and the UB 
Counseling Center, we are able to 
provide support for students or other 
community members who may need 
help dealing with a crisis. This 
partnership allows for follow up care 
and support after the Officer's initial 
interaction with a victim and allows 
your Officers to connect victims with 
the wide array of support available.

Your University Police

Your Officers train 
with numerous Local, 
State and Federal 
agencies to ensure 
they are prepared to 
respond to 
emergencies of any 
nature that may 
occur at UB. This 
includes Fire and EMS 
agencies that serve 
the University.

Here is how we protect you as you prepare for the future.
The mission of the University at Buffalo Police Department is to provide a 
safe, friendly and welcoming environment for students, visitors, faculty 
and staff to live, learn, work, and play.
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• In 2017 we responded to
18,069 calls for service
from the community

• Response time for
emergency calls is under 2
minutes

• We are members of the
International Association
of Chiefs of Police

• One of the first police
agencies in NY to require
an Associates Degree for
Officers

• For the past 10 years we
have offered a Citizens
Police Academy

• Our Officers teach Self
Defense every semester
through Athletics

• Officers have received
training in CPR/AED and
are issued Narcan
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DID YOU KNOW?

Starting in 2014 UB 
invested $250,000 to 
upgrade the University 
Police Communications 
Center. Your call for 
assistance is now 
answered in a state of the 
art Public Safety 
Answering Point staffed by 
professional dispatchers.




