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Topics





Legal Obligations of the Institution



Discrimination and Harassment Policy



Discrimination and Harassment 
Policy 



Confidentiality/Protection 
Against Retaliation



Identifying Sexual Harassment and 
Sexual Violence



Title IX ‐ Responsible Employees



Responsible Employees



Other Employees



Faculty Code of Conduct



Don’t Investigate Reports  By Yourself!



Re‐Appointment and 
Tenure Issues



Renewal/Non‐Renewal – 31.1

supervisory chain 

•Verbal

not



Renewal/Non‐Renewal – 31.6 

not



Non‐Renewal Notice in Re‐Appointment 
Letters



Renewal/Non‐Renewal 
Questions ??

Call Employee Relations
645‐7777

Chris Putrino, Director
Kathie Frier, Assistant Director
Michele Reno, Assistant Director
Ben Leonard, Assistant Director



Child Protection



SUNY Child Protection Policy



UB’s Child Protection Policy



Child Protection ‐ Prohibited Acts



Child Protection Policy:
Duty to Report



Application of the Policy to Clinical, 
Internship or Field Work Situations



How to Report



Disciplinary Process



Discipline for Serious Allegation



Discipline for Serious Allegation



Working Together



Professional Obligation

teaching
research, University service 



Employment Contracts



Employment Contracts



Appointment Letters



Appointment Letters



Appointment Letters 



Appointment Letters



Appointment Letters



Students of Concern Group 
(SOC)

•
•

•
•
•

•



SOC Referral Sources, Contacts



Students of Concern 
Interventions



How You Can Help



FERPA



“Education Records”



Exceptions 



Public Officers Law Section 17



Have an Employee Problem?

Call Employee Relations
645‐7777

Chris Putrino, Director
Kathie Frier, Assistant Director
Michele Reno, Assistant Director
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